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Comparative legal research on the justification for gender wage gaps and an
analysis of laws in the United Kingdom, the United States and Canada prohibiting
wage discrimination against women
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This study examines issues related to the current legal framework for
addressing gender discrimination in the United Kingdom (UK), the United States (US), and Canada,
with a particularly strong focus on the defences employers raise to justify the gender wage gap in
these three countries. In Canada, the law requires employers to develop and implement action plans
to reduce the gender wage gap. In addition, UK and Canadian laws also require employers to publish
wage gap information on websites. Similar practices were also found in some U. S. state laws. The
intent of these legal measures is to encourage employers to reduce the gender wage gap itself,
rather than simply seeking justifications for the gap. Similar legal measures exist in Japan;
however, they do not include mandatory periodic audits such as those that exist in Canada and the
UK. Japan should consider the situation in Canada and the UK to strengthen the effectiveness of
Japanese legislation.
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