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Based the theoretical framework of the individual and organizational
factors that enhance innovation, this study investigated the relationships between employees
innovative, helping and in-role behaviors and perceived psychological safety, beneficiary contact,
resistance to change and so on.

Results showed the effects of learning goal orientation, resistance to change, psychological
safety and beneficiary contact on innovative and other forms of behaviors. The underlying mechanisms
between the employees behaviors and individual and organizational factors were discussed.

beneficiary contact



beneficiary

(1) Study 1 2020
(2) Study 1
Study 2
4
6
(1)
A A
IT
(2)
A B
ID
A
B PC

(1) Study1

2021

900



(2) Study 2
5

Study 1
Study 2

320

BEHHTE

2.00

280 |

—— = FE

EEEF Ak & #EEREA%E

‘/—o

(S PEAY 2 e L BN 22 A

(-1SDh)

(-1SDh)




90

2020

333-352

DOl

56

2021

3-24

DOl

2 0 1

Koichi Takaishi, Kazuyo Sekiguchi & Hideko Kono

The Effects of learning goal orientation on innovative, helping and in-role behaviors

The 32nd International Congress of Psychology

2021

35

2019




2017

306

(Kono Hideko)

(40352736) (12701)
(Sekiguchi Kazuyo)
(70350709) (32649)




