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We conducted a semi-structured interview survey on "What kind of training is
necessary at the initial stage of the current job?" targeting Yogo teachers who have been employed
for 1 to 3 years, and then held 3 training sessions. As a result, 16 items of anxiety and worries at
the initial stage were extracted. Using these 16 items, we conducted a survey of Yogo teachers who

were just about to complete the a one-year undergraduate special course for Yogo teachers. As a
result, there were many concerns about "emergency treatment (surgical)", "emergency treatment
(internal medicine)", and "response to parents". In terms of desired timing of training, March
before joining the company was the most common, and it decreased until February after joining the
company. Throughout the year, there were people who asked for "questions and problems that occurred
in the course of their duties.”

Training for first-time employees requires training opportunities throughout the year of employment.
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