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This study aims to promote lifelong learning among nurses by constructing
and testing a Learning Management System (LMS) that supports nurses® self-assessment of their own
goal management. Based on the results of interviews with nurses, we found that an effective
strategy was needed to deepen their understanding of Self-Regulated Learning, explore their own
ideal (desired) image, and gain enough experience to become a model for others. Therefore, we
developed an LMS and a training program in which (1) participants could understand the
Self-Regulation Learning Theory and coaching theory (2) each participant, in a group of three, could

then periodically post his or her reflection on self-goals and (3) modeling and coaching could be
carried out together. Our study confirmed the effectiveness of this program.
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