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Job Satisfaction of nurses in three ASEAN countries were surveyed about
their job satisfaction and intention to leave the country based on 36 items of the Job Satisfaction
Survey (Spector, 1985) . Total respondents were 714 (2 from the Philippines, 320 from Indonesia, and

332 from Vietnam) .
The results showed that more nurses in Vietnam had the intention to leave abroad compare to others,
and job satisfaction linked to the intention to leave the country. In particular, satisfaction with
organizational management and supervisors had a stronger influence than economic factors. In
addition, while the COVID-19 pandemic did not affect nurses’ will to leave in the Philippines or
Indonesia, the special benefits for covid-19 was strongly related to the intention to leave the
country in Vietnamese.

Nurse migration ASEAN



@
1990 nurse migration
Stilwell et al., 2003

Buchan, 2001 Universal

Health Coverage(UHC)
nurse migration

¢)

2015 12

MRA 2006
(ASEAN, 2006 nurse migration 4
Matsuno, 2009 MRA
Nurse migration
Kingma, 2006 (
) nurse migration
/ MRA
UHC
2
@ ¢
3

3

1)

(¢

3
300 Good Clinical

Practice



®
2017 4 2019 12 CovID-19
COVID-19
2 2023

¢

Job Satisfaction Scale (JJS; Spector, 1997) Job Satisfaction Index

(JSI; Tsui,1992) nurse migration 14
JSS JSI  Sage Publication
3
T2019-0064
SurveyMonkey®
WEB
4
@
62 320 332 714
1
3 2
3 3/1
GDP United Nations 3499
4164
(2) CovID-19
2019 CoVID-19 2020
3 CoVID-19 CoVID-19
PPE
CoVID-19

1/3-1/2 CovID-19



CovID-19

©)
JSS36 n=61
95.85+ 5.7 (n=318) 96.26% 6.6 n 332 94.5+ 6.3
F 6.490 P 0.005 JSS
X 2
(P<0.05)
)
X 2
P 0.001
1

46 111 266 423

15 209 66 290

61 320 332 713
®)

JSS
JSS
JSS36
COVID-19
COVID-19 COVID-19
COVID-19 COVID-19 COVID-19
COVID-19
COVID-19
ASEAN COVID-19



COVID-19
CovID-19

COVID-19 6.6 15.7 4.3
Reuters,2022
ASEAN3
ASEAN

Association of Southeast Asian Nations (2006). Mutual Recognition Arrangements
(MRA) on Nursing Services. Retrieved June 10, 2015, from
https://www.asean.org/wp-content/uploads/images/2015/april/mra_nursing/
MRA%20Nursing%20signe.pdf

Buchan, J. (2001). Nurses moving across borders: ‘Brain drain’ or freedom of
movement? International Nursing Review, 48, 65-67.

Kingma, M. (2006). Nurses on the Move: Migration and the Global Health Care
Economy. Cornell University Press.

Matsuno A. (2009). Nurse migration: The Asian Perspective. ILO/EU Asian Programme
on the Government of Labour Migration Technical Note.

Reuters 2022 . Reuters Covid-19 Tracker, . https://www.reuters
.com/world-coronavirus-tracker-and-maps/ja/countries-and-territories/
philippines/

Spector, P.E.(1997). Job Satisfaction: Application, Assessment, Causes, and
Consequences. Thousand Oaks, California: Sage Publications.

Stilwell, B., Diallo, K., Zurn, P., R Dal Poz, M.,Adams, O., and Buchan, J.(2003).
Developing evidence-based ethical policies on the migration of health
workers: Conceptual and practical challenges. Human Resources for Health,
1(8). Retrieved November 15, 2007, from http://www.human-resource
health.com/content/1/1/8



1 0

Kyoko Sudo, Duc Duong Nguyen, Kazuko Naruse

The Relationships between intention to leave and job satisfaction in Vetnamese nurses

43
2023
0
2023 3 31
(Ishikawa Yoko)
(40453039) (22604)
(Sudo Kyoko)
(80458976) (82610)

(Duc Duong Nguyen)

(Setyowati)




(Ungsianik Titin)




