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The objective of this research project was to identify the causes of female
under-representation in Japan®s bureaucracy. One of the obstacles in conducting this research was
the lack of comparative historical data. As late as the 1970s, the top bureaucrats in advanced
industrial countries were mostly male. This project revealed that the 1980s saw a trend towards
increased female representation, creating a difference between Japan and other countries. The
qguestion was why. One of the obvious causes was the career-based system of Japan®s civil service.
The identification of other causes would require further research.
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