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We proposed a new educational model named as "Positive Engineering
Education” (hereafter PE2) which combines traditional academic and professional engineering
education with "well-being" education based on the findings of well-being science. We also presented
the components of the positive engineering education program, including specific learning and
educational objectives and contents of foundation courses and the concept and implementation plan of
"Well-being across the Curriculum.”
In addition, as educational materials to achieve the overall educational goal of PE2, we planned and
produced video materials depicting a student®s process of deepening his recognition of his own WB
and how it relates to "good work™ as an engineer.
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