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A theoretical study on responsibility and deterrence of misconduct by
organizational culture using text mining
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In order to deter corgorate scandals caused by organizational culture, this
study empirically clarified the relationship between corporate organizational culture and scandals
and compliance systems, and the relationship between organizations and employees. As a result of the
empirical analysis, it became clear that the causes of scandals caused by organizational culture
ultimately lead to management behavior and organizational education issues by management. In
addition, the relationship between organizational culture and employees was examined using
evolutionary game theory, which can explain culture.

Integrating the empirical and theoretical results, it is possible that employees cause misconduct as
an adaptive reaction, but management can give the game form exogenously as an institution. In this
way, it was shown that the responsibility can be based on whether management provides employees with

compliance systems such as organizational training.
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