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This research examines the impact of skill mismatch on wages among
Organisation for Economic Co-operation and Development countries according to labor market
regulations. If workers and firms find low matching quality due to imperfect information, they may
search for better matches. In frictional labor markets, skill-mismatched workers are less likely to
change jobs owing to the low possibility that another firm will hire them, and firms will not fire
workers because of high firing costs. 1 show not only the impact of skill mismatch on wages by
country but also the importance of labor market regulations.

The results show that workers with skill surplus suffer from wage penalties, while workers with
skill deficits enjoy wa?e premiums and that the higher the active labor market policy spending, the
lower the impact of skill mismatch on wages. On the other hand, employment protection legislation
and unemployment benefits do not affect the impact of skill mismatch on wages.
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