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Examining the mechanism of values influence and the relationship with
organizational behavior
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This research explored the mechanism of values influences, focusing on the
philosophy of corporate social responsibility, and relative and collective identities. In theory,
focusing on the core organizational identity of management philosophy, | presented a model of
activation of the device of philosophy and identity information in terms of identity issues faced at

different developmental stages of organizations. As a series of empirical studies, | conducted both
follow-up surveys and case studies to investigate the dynamism of the management of identity work
based on the philosophy. Through the above research, | was able to present a model reflecting the
mechanism of value influences and uncover the relationship with employees’ organizational behavior.
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