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Visualization of Employee Work-Life Balance for Work Style Reform
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In this study, we proposed a Work-Life Balance Sheet §WLBS) as a tool for
guantitatively measuring an individual®s work-life balance and a Work-Life Balance Portfolio (WLBP)
as a visualization of them. We also verified their validity and effectiveness. As a result, it will
be possible to quantitatively grasp not only the conventional evaluation from productivity and
satisfaction but also the change in individual work-life balance for the work style reform measures
taken by organizations such as companies.
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