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In this study, a literature review and statistical analysis of the
relationship between women®s participation and companies in Japan were conducted to examine measures
of women"s advancement in Japanese companies. The results of the analysis of the index of women®s

participation and corporate finance showed that women®s activities in companies have a high
potential to raise corporate performance from the diversity and decent work in a company is also
weakly related to corporate finance, and the sales of such companies are large. In the compilation,
a theoretical framework “ A Study on Human Capital Management” was published, and in the empirical
analysis “ A Study on Human Capital Management in Japanese Listed Companies” , a database of human
capital management in Japanese companies was created and analyzed. The research has developed from
the global social system and corporate contingency to the strategic human capital management theory
including women®"s participation.
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Firm Performance? A Panel Data Investigation, Strategic Management Journal 33, pp.1072-
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