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Estimating Human Resource Abundance in Terms of Economics and Management Studies
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The purpose of this study was to clarify the abundance of human resources
and the mechanisms of resource quantity variation in Thailand. Human resources are potentially
available labor population sources distributed in a society. Using the results of a labor force
survey conducted by the Royal Thai Government, this study statistically estimated the abundance of
human resources by metropolises and provinces on a quarterly basis. The years covered were
1994-2020. A state-space model was applied to the estimation. The following results were obtained:
First, human resources are used almost exclusively by the labor force. Second, the abundance of
human resources slightly increased in each quarter. Third, the abundance of human resources does not

fchange significantly, but the use of human resources realizes the variation seen in the labour
orce.
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Estimated Current Labour Farce by province (Unit: persans)

Estimated Current Labour Force
Line indicates estimated curent labour force. Areas filed in grey indicats 85 percent credible intarvals
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