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A study on the effectiveness of feedback of performance appraisal _information
and its implications for human resource development in Japanese firms
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Through a series of studies, we have found that (1) the two "evaluations"
(i.e., performance appraisal as a formal organizational system and reputation as a more informal
one) do not coincide, (2) the two "evaluations" have different antecedents, and (3) as a result of
the accumulation of such evaluations, individuals are subjected to (3) idiosyncratic deals.
Specifically, we submitted a paper that empirically examined (1) and (2) and a paper that examined
(3) to a peer-reviewed journal, both of which were accepted.
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idiosyncratic deals
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