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"Evil company" is a major social problem in Japan. Evil company is a company
that hires a large number of new graduate full-time employees, but exposes them to unfair selection
competition after joining the company, forcing them to accept abnormally long working hours and
unpaid overtime pay as a matter of course. This refers to companies where strategic power harassment

is carried out that forces employees to voluntarily resign. We will (1) use knowledge from CMS and
discourse analysis to examine the strategic use of Japanese companies® traditional "IE (family)" by
evil companies, and (2) how companies should overcome the evil company and be based on a new
management philosophy that embraces the interests of various stakeholders.
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