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Study concerning influences of accounting standards and tax regulations on
executive compensation and corporate governance
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I investigate features of management compensation adopted by Japanese listed
companies. The followings are main findings. First, larger companies and younger companies tend to
adopt performance-related compensation, in particuar share compensation including restricted stock
and bord incentive plan. Second, few companies adopt the tax deductible performance-related
compensation. Third, many companies reduce both agency costs and tax costs through the periodic
fixed-amount compensation and the fixed and reported in advance compensation based on preceeding
year. Forth, disclosed information on management compensation vary among companies and few companies
disclose enough information.
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Management compensation and firm characteristics in Japan

International Conference on Business, Economics and Information Technology 2020

2020




Kazumi Suzuki

Selection of a type of management compensation by Japanese firms

International Conference on Business

Economics and Information Technology

2019

77

2018




