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This study aims to elucidate how a comprehensive career development support

system for women faculty members is being constructed in the U.S. higher education, where structural
changes in the professoriate are underway, by (1) recognizing the three roles of university faculty
as essential and inseparable, (2)taking into account all life stages and work-life balance of
university faculty members. The purpose of this study is to clarify how a comprehensive career
development support system for women faculty members, which takes into account all life stages of
faculty members and their work-life balance, is being constructed, both in theory and in practice.
The agendas of this study are (1) to collect and analyze advanced practices at specific
universities, (2)to elucidate career development support policies for women faculty members provided
by academic societies and organizations, and (3)to present a tentative theoretical model of career
development support for them.
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