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Study on occupational dental health measures corresponding to diversity of
working style of workers

Ohyama, Atsushi
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In recent years, Japan has been promoting "work style reform™ and workers®

work styles have been diversifying. However, the current occupational (oral) health care system is
said to be difficult to respond to the diversity of work styles. The need for effective oral health
measures in the workplace has been pointed out in the Diet, and new occupational (oral) health
measures that are suitable for the diverse work styles of workers have become an urgent issue.
In this study, based on qualitative and quantitative data obtained from a web-based survey, we
analyzed the factors that make it difficult for workers to manage their general health and oral
health in their diverse work styles, and examined new occupational (oral) health measures that
respond to the diverse work styles of workers.
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