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Elucidation of the Process of Re-adapting to the Workplace due to Job Changes
and Development of a Career Development Program to Support Re-adaptation
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In the interview survey of seven nurses, it was found that the nurses who
changed jobs prepared for their new jobs with a certain degree of formation of their professional
identity, and that after changing jobs, although they encountered discrepancies with their previous
jobs, they adapted to the workplace by utilizing their work experience before changing jobs, and
eventually their professional self-concept became more stable.

The questionnaire survey of 212 participants revealed that the process of workplace adjustment can
be explained in four phases: "preparation," "encounter,” "adaptation," and "stabilization,"”
suggesting that the participants utilize their experiences and preparation before changing jobs when
they encounter disagreements with their previous job, and that the support system of the
organization influences their readjustment to the workplace.
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