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Seamless educational support from the viewpoint of new nurses who have
re-employed and continued their careers after leaving their jobs early

Sasaki, Ikumi
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This study focused on new nurses who left their jobs early and aimed to
create a seamless educational support model based on the factors that enable them to continue
working at a hospital after reemployment. In the quantitative study, factors related to continued
employment include "specific guidance and advice", "presence of model staff", "opportunities for
consultations”, "not overly demanding work™, and "healthy work style". etc. In a qualitative study,
the following factors were found to be related to continuing employment: "Hospital selection based
on information provided before employment™, "Good work-life balance", "Work adjustment according to
characteristics", "Specific educational guidance tailored to the speed of individual growth”, and "A

tolerant atmosphere that accepts diversity". etc. It is important to provide information before
employees begin employment so that they can imagine their work experience in consideration of their
individual characteristics.
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Factors that allow new nurses who quit their first jobs early and later went on to work at another hospital
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