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Development of programs to improve nurses® striving for work-life balance
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Factors influencing nurses” intention to leave were examined from

individual, work environment, and organizational perspectives: lower striving for work-life balance,

lower salary satisfaction, lower perception of a workplace with open discussions, and higher
perception of working in a hospital with high turnover rates, were associated with stronger turnover

intentions to leave the hospital where they work. Both of these results were highly dependent on
individual factors, the need to improve the ability to strive for WLB to prevent the turnover of
nursing staff who continue to work while having the intention to leave. Regarding SOC, which is
expected to have a stress buffering effect, we assumed that staff with lower SOC had lower turnover
intention, however, SOC was not a direct influencing factor of nurses® intention to leave.
Therefore, it was found necessary to examine the process of turnover intention by assuming causal
relationships among variables.
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