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Effect of participatory intervention for workplace improvement for primary
prevention of mental health in health care workplace

Yoshikawa, Etsuko
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Due to the current situation with COVID-19, healthcare workers are faced
with various work-related risks. On the other hand, the COVID-19 pandemic has dramatically changed
our lifestyles and workstyles, especially adaptation to information and communication technologies
(ICT) is needed. In this study, we explore to practical methods for developing online participatory
workplace environment improvement programs incorporating ICT as an effective approach for stress
reduction. The purpose of this study, to develop a training program for stress reduction to staff
members in healthcare workplace. The trial program was provided the online style. By using a
participatory approach that emphasizes social dialogue and action-oriented rather than one-way
lecture-type training, staff members empower multifaceted actions for stress reduction with their
own initiatives. It Is important to advance practical methods for stress reduction that can be
applied to this new-normal working life.
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