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We have clarified a part of the "unconscious bias" that female researchers

face in the process of career development and how to overcome it. Above all, female researchers used
a lot of individual efforts to overcome the "negative effects of unconscious bias". In addition,
based on an overseas case study, on the premise that conflicts (unintentional discrimination and
communication troubles) will increase in organizations with diversified human resources, along with
a change in awareness such as training to prevent unconscious bias. It was suggested that it is
meaningful to incorporate concrete measures to mitigate the negative effects of unconscious bias
(harassment cases, etc.) that actually occurred as part of diversity management measures.
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