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The ﬁurpose of this study is to unravel the process of the intergovernmental
personnel transfers by which local governments accept central government officials and to clarify
the relationship between the personnel transfers and the career paths of central officials. In order

to obtain subsidies and implement new policies, local governments strategically use personnel
transfers, mainly at the behest of their governors or mayors, and co-ordinate with central
ministries on the duration and treatment of these appointments. Intergovernmental personnel
transfers have a significant impact on the career development of the central officials. It can be
inferred that by assigning specific positions to promising officials, the central ministries”

ersonnel authorities allow them to accumulate the necessary skills and serve as mediator between
oth governments.
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