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Effects of maternity harassment on retirement and maternal and child health:
Focusing on differences in employment status.

Kachi, Yuko

3,300,000

2.5

Maternity harassment is the harassment or disadvantageous treatment of
female workers because of pregnancy, childbirth or child rearing. Despite being illegal in many
developed countries, there is no end to it. In this study, we examined the association between
maternity harassment and depressive symptoms among pregnant employees. As a result, one quarter of
pregnant employees experienced maternity harassment and had a 2.5 times higher prevalence of
depression than those who did not. Telework as an infection control measure was not effective in
buffering the association between maternal harassment and depression.
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