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elucidation of related factors
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In this study, we devloped nurses® work values scale and a Japanese version
of career competency scale, and conducted a survey to elucidate the factors related to them. Based
on the results of a first survey targeting one hospital located in the Tohoku region and the results

of second survey targeting 52 hospitals, it was showed the validity and reliability of the
appropriate constructs for the nurses® Work Values Scale and the Japanese version of the Career
Competency Scale. In the subsequent examination of related factors, it became clear that nurses®
work values influenced work engagement and the concept of work-life balance.
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