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The issue of population aging and declining birthrates is progressing
rapidly not only in Japan, but also in the East Asian region, including South Korea and China. In
East Asia, where there is a high degree of economic interdependence and an active flow of human
resources, it is essential to accumulate international research that contributes to the utilization
of agin? human resources in order for companies and society to pursue sustainable growth. Therefore,

in collaboration with researchers from East Asian countries and regions, this study will conduct
empirical research from the perspectives of psychology and management on middle-aged and older human

resources, which are expected to further increase in the future, to explore the possibility of
sustainable competitive advantage for companies through senior human resources in the region.
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