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TABLE 1
Information of Survey Participants

Company Codes Plants Linesor Cells| Managers Leaders

company 1 1 22 11 22
company 2 4
company 3
company 4
company 5
company 6
company 7
company 8
company 9
company 10
company 11
company 12
company 13
company 14
company 15
company 16
company 17
company 18
company 19
company 20
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#In company 6, a manager was responsible for a cell or line as a leader at
the same time. Therefore, at that company one manager and three leaders
actually participated.

®In company 16, a leader was in charge of two different cells or lines at
the same time. Therefore, at that company one leader actually
participated.

©For the two reasons given just above, a total of 75 leaders actually
particpated.
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FIGURE 1

The Relationship among System of HRM Practices, Manufacturing Configuration, and
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FIGURE 2
The Relationship among System of HRM Practices, Manufacturing
Configuration, and Productivity
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