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WFZER R OMEE (3230) : The doctor in a lot of hospitals changed work into the medical
practitioner. This phenomenon causes doctor shortage. To become a medical practitioner,
this research investigates the motive. This research was a questionnaire survey to the
doctor who had worked for the hospital. Therefore, it is important in management in the
following hospitals. "Enhance of the discretionary power limit", "Rise of the wage standard",
and "Introduction of the number of man evaluation systems" "Monetary incentive" and
"Improvement of the care leave system. " and. "Diversification of working form".
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