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HWF5E A% SR O EE (35 30) :Although in China recently, with the progresses of "Reform of Modern
Enterprises” and the deepening of privatization, the intensive state—owned structure of
shareholder ownership system was significantly improved, There still remain large gaps
between major shareholders’ ownership percentage, which hard to lead to the effective
restraints or countevailing power relationships inside the companies, and this also make
companies would have an unstable growth of short—term performance. Meanwhile, Japanese
companies, based on the long—term stable cross—shareholding system, long—term
multi—faceted performance appraisal system, reasonable restraints and countervailing
power relationships are working more, as regard to the long—term sustainable business
growth.
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Rank Company Salary | Total
1 Merrill Lynch 0.70 | 91.38
2 Goldman Sachs Group 0.60 | 70.32
3 Oracle 1.00 | 48.40
4 Lehman Brothers 0.75 | 34.38
5 Hutchison Whampoa 1.40 | 21.24
6 Morgan Stanley 0.34 | 21.02
7 General Electric 3.30 | 19.59
8 AIG 1.00 | 14.33
9 Fortis 1.28 6. 65
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