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This study focuses on the promotion of the functioning of research
activities, which is directly related to the competence of research-intensive universities under
severe international competition. The aim is to identify means of managing authorisations that
contribute to improving the research environment and forming organisational acceptance structures to

utilise these authorisations.
The contribution of the study is, firstly, to identify effective organisational models that have
been applied internationally. Second, it has empirically identified how the research promotion and
support function contributes to the acquisition of research resources. It was found that the
presence of research management personnel has a significant positive effect on both publicly
competitive research and collaborative research with companies.
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