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Considering changes in labor-management relations (diversification of (i)

work style (especially the trend toward treating workers as independent contractor); (ii) the way of
using labor force; (iii) interests of workers; (iv) labor union; and (v) concerted activities),

this study reviews (i) the meaning of “ employee” exercisable the right to organize, bargain and
act collectively; (ii) the meaning of “ employer” in collective labor relations (especially “
employer” having duty to bargain collectively); (iii) the way to reconcile the rights and freedom
of employees (union members), especially right to participate and freedom to join and leave union,
and the rights of labor union; (iv) the way to decide work conditions (especially those of
non-typical workers) collectively by labor union; (v) the scope of rights to organize and act
collectively (especially justifiability of propaganda activities of labor union) and then
reconstructed collective labor law theory.
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