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The purpose of this project is to examine how the resolution of information
asymmetry regarding companies affects job seekers®™ application behavior and the working environment
within companies. An accompanying study also investigated the impact of the timely disclosure of
layoff information on corporate performance. Through analysis up to the final year, we estimated the

impact of the enactment of the Act on Promotion of Women"s Participation and Advancement in the
Workplace and confirmed the effect of information disclosure on establishment outcomes. Currently,
we are continuing the analysis as a collaboration project. Additionally, in the study examining the
impact of timely disclosure information on layoffs, we have compiled our findings and presented them

at_several domestic and international conferences and seminars, and are currently submitting and
revising our work for international peer-reviewed journals.
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Proportion

(age < 35)

(2) (3)
Proportion Proportion
(35 < age < 55)  (age > 55)

Treated; x Post,  -0.0387%*
(0.0180)
N 109,643

0.0418%* -0.00265
(0.0179) (0.0131)
109,643 109,643

Robust standard errors in parentheses
4 p<0.01, ** p<0.05, * p<0.1
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