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The significance of this study is as follows.In the prewar period, Japanese
trading companies existed in various forms and sizes, including sogo shosha and specialized trading
companies.However, conventional research on human resource management methods has focused only on
the home organization oftrading companies, and there has been almost no research on the topic of how

human resource management was developed in the destination countries.This study breaks through this

limitation by comparing and studying the differences and similarities in the relationship between
the home country headquarters and local dispatchers and the role of local hires in each trading
company in the region of expansion.The features extracted here can be applied to companies other
than trading companies in_the postwar period as well, and will greatly raise the level of research
in the broad field of business and socioeconomic history.
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