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In this study, we developed a Career Portfolio §CP) from the teaching
portfolios used for the autonomous growth of teachers. By repeatedly holding workshops using a
prototype that was available at the start of the study, we were able to make structural
modifications to the portfolio. The revised CP allowed for an in-depth examination of individual
career formation based on each participant’ s past academic and behavioral outcomes, and its
effectiveness for workshop participants was confirmed. With the completion of the CP, the
development of a career education syllabus that integrates this portfolio has also reached its final
stage.
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