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The study was carried out mainly through a questionnaire survey (366 workers

for those applying for discretionary work system for specialized work and 196 workers for those
applying for discretionary work system for management-related work, for a total of 562 workers) and
interviews with those applying for discretionary work systems. The results showed that "
self-regulated management" may be effective for discretionary work systems that legally grant
workers "boundary autonomy'.

The requirement for "self-regulated management” includes the thorough fulfillment of safety
considerations, such as the systematic deterrence of long working hours, providing "peace of mind
that we can do it if we want to", managers” understanding of the purpose of the system and their
actions, and the selection of appropriate jobs and employees.

However, how to change from traditional management practices to "self-regulated management™ remains
a challenge for the future.



2016 9

2019

, 2018

1,000
9.1% 4.7%

2019 2 A
B 2019

33,000 366
196 562 2021 10

4 10 2021 12 6



562
5 1.
5.
3
1
.832 3 1
N 562
1 2 3

1 .329 3.64 .914 1.000

2 766 3.49 1.052 501 1.000

3 .870 3.54 1.028 .536** .816** 1.000

n =562, **p<.01
t

3.36 .962 2.95 1.011 2.498
3.43 .914 3.02 .976 2.616”
3.48 870 3.09 .960 2.530"
3.33 .962 2.95 1.011 2.359"
3.46 .931 3.07 .974 2.538"
3.29 .963 2.93 1.021 2.238"
3.65 867 3.27 1.065 2.6747
3.53 1.082 3.16 1.010 2.223
3.61 1.009 3.14 1.001 2.730"

k<05, o pe.0l

360 44
65 11.6% 99 17.6%
19 3.4%
463

99



W oW W W W

54
61
44
28

.29

37

.26
.29

1.018
.985
.835
-909
.913

-926
895
.958

3.21
3.22
3.24
3.03
2.90

1.163
1.165
.716
1.005
.942

941
.970
1.019

2.634™
3.469™"
2.219™
2,462
3.820™"

4.0847
3.344™
3.114™

** p<_05, *** p< 01

cf. Putnam, et al., 2014; Kelliher and Anderson, 2010

60



2018, 10
, 2018

2014
, 2018, 351 ; , 2016
2018
2018
2016
No.677,39 52
2014

Putnam, L., Myers, K. and Gailliard, B. (2014) “Examining the tensions in workplace
flexibility and exploring options for new directions” Human Relations, 67(4), pp.413-440.
Kelliher, C. and Anderson, D. (2010) “Doing more with less? Flexible working practices and

the intensification of work” Human Relations , 63(1), pp.83-106.



54(1)

2022

DOl

2022




