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Japanese companies are putting a great deal of energy into efforts to
improve their ethicality and have established systems to promote corporate compliance program:
installing codes of ethics, corporate ethics and legal compliance program, ethics helpline, and
ethics training. Despite all this effort, observed 1llegal/unethical behavior in the workplace is on

the rise.

This research focuses on the question why company employees intentionally or unintentionally make
illegal/unethical choice in the workplaces, and behavioral ethics within organizations. Behavioral
ethics is defined as “ the study of systematic and predictable ways in which individuals make
ethical decisions and judge the ethical decisions of others when these decisions are at odds with
intuition and the benefits of the broader society” . The purpose of this research is to review
recent research on behavioral ethics and attempt to provide a portrait of the current state of the

field.
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