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In this study, we overlapped both events in personal and professional life

over a long period of time and explored the factors related to WLB by empirical analysis. In a panel
data analysis in which all employees belonging to a single firm were followed over a long period of
time, the effects of work events that change the dimensions of job quality, such as promotion and
advancement, and private life events on job satisfaction were analyzed. We found positive effect of
supervisor behavior and the relationship with coworkers on WLB satisfaction. In a supplementary
validation using cross-sectional data of female-married workers in varied firms and work condition,
the results of the analysis confirmed that working women®"s career aspirations were influenced by
their supervisors™ career aspirations and the presence of role models in their surroundings. we were
able to add new contributions that the importance of psychological safety in the first workplace
for women in regular employment.
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