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By plainly describing the academic definition of psychological capital and
its significance, which is In its infancy in Japan, we have published results to promote accurate

understanding and dissemination of psychological capital. i i
In particular, we have made efforts to deepen understanding of the content of psychological capital

by explaining in detail each of the four core elements that comprise psychological capital:

self-efficacy, hope, optimism, and resilience.
In addition, we have provided scholarly evidence that psychological capital has a significant
positive impact on various outcome variables, particularly businesspeople®s performance, wellbeing,

and intention to leave a job.
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