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Verification of "deemed employment™ for the integration of employment of persons
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The pros and cons of so-called "deemed employment,” in which establishments
such as companies do not employ persons with disabilities directly, but rather employ persons with
disabilities according to the amount of work ordered to work support centers in the welfare basis,
for example. It has been the subject of much debate for many years. In recent years, various
situations have emerged that may lead to the desire for inclusive work styles and employment.
Therefore, from the perspective of integrating the future employment of persons with disabilities
and work support centers in the welfare basis , based on the progress of the examination of
conventional "deemed employment™, this study will focus on the awareness of persons with
disabilities and based on the analysis of various related materials. The philosophical, practical,
and policy frameworks are classified and organized.
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