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Analysis on the restaint factors in Japanese cultural and institutional milieu.
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Our research focus on the recurrent education policy which has been a
pivotal government policy for the last decade. We re-examined this policy from substantial data
acquired from questionnaire study on the spot of local small companies. Final findings were
interesting. 1) Government policy is inclined to those who have high educational credential in the
big city. On the other hand, locals who are working in small companies have different aspiration for

recurrent education or re-leaning. 2) In comparison with people in UK in their attitude for job
change, we Japanese are traditionally conservative. But reality is different. The attitude for job
change is much decided by institutional incentive rather than traditional culture. From those
findings, we can provide a policy implication on re-leaning policy. We conclude that once government

offer out-reach recurrent program, new attitude toward job change as well as dynamic mobility in
their life could be realized in not so far future.
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