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Research on educational administrative measures regarding the use of mid-career
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Mid-career teachers are those who join the teaching profession after working
in private companies, etc. In order to secure such human resources with work experience, special
selection criteria are set up in the teacher recruitment exam, and consideration is given to hiring.
However, the actual situation has not been clear until now, such as how private sector experience
is utilized in schools after becoming a teacher, and how the government treats private sector
experience and considers it in personnel matters. Therefore, this study conducted a questionnaire
survey of the boards of education of prefectures and designated cities that hire mid-career teachers
to clarify the actual situation regarding personnel and treatment of mid-career teachers, and also
clarified the same situation through interview surveys of actual mid-career teachers.
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