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Development of a prediction model for long-term sick leave based on the stress
check system and its related analyses

Kawamura, Takashi
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To predict long-term ﬁsychiatric sick leaves, the answers of the stress
check were compared between the employees with such sick leave and sex-, age-, and
occupa-tion-matched employees without it in 22 universities.

Six 1tems were identified as independent predictors and a prediction model was developed. The area
under the curve of the model was 0.768 (95% confidence interval: 0.723-0.813), which were somewhat
superior to the total score of stressors and supports and that of stress responses. The prediction
model was validated in the validation sample.
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