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Development of a Scale for Nurses to Assess Their Own Shift Leadership and
Factors Influencing Shift Leadership
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Leadership behaviors of shift leader nurses were identified from qualitative

research. From the qualitative research and previous literature, a self-assessment instrument was
developed to assess own shift leadership behavior, and its reliability and validity were verified.
Using the developed scale, a longitudinal study was conducted among nurses in charge of work-zone
leadership nationwide to determine the causal relationship of factors affecting the leadership
behaviors of shift leader nurses. The results revealed that having good team collaboration in the
ward, having good time management skills, having an extroverted personality, having a nursing
university degree, having leadership-related training experience, and having a supervisor or peer to
consult with influenced high shift leadership behavior.
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