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A study on addressees of labor laws to enable effective labor law regulations

Toki, Masahito
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This study examines how labor law regulations can be effectively aEplied to
third-party firms outside of employment contracts from a comparative legal perspective, taking into
account the development of soft law initiatives in the field of international labor law. In addition
to extending the notion of "employer™ to impose regulations, it is suggested that imposing
obligations on those who may be involved in compliance with regulations by contractual employers in
accordance with their status would be a meritorious option although it is not easy to do so through
interpretation. It is also suggested that a soft law approach should be considered as necessary.
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