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Research on factors that influence social contagion of motivation in the
workplace
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An interview survey and questionnaire surveys were conducted for the purpose

of clarifying the factors that influence social contagion of motivation in the workplace. As a
result of a semi-structured interview survey of 10 employees of a corporate organization and
classifying and aggregating the answers according to the meaning and content, the similarity of
work-related values such as customer orientation, contribution to the organization, and self-growth
was suggested to be involved in social contagion of motivation. In order to empirically examine this
result, a questionnaire survey of 515 men and women between the ages of 20 and 60 who work in a
corporate organization was conducted. In addition, in order to empirically examine the effect of the
work environment (freguency of telework, etc.) on contagion of motivation, we conducted a
questionnaire survey of about 500 men and women in their 20s and 60s who work in corporate
organizations.
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