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This study aims to analyze the employment styles and wage system of persons
with disabilities in companies based on interview surveys. In addition, 1 conducted on the
employment status of workers with disabilities in the new coronavirus pandemic disaster by a
qguestionnaire survey. The employment styles and wages system of workers with disabilities were
affected by working hours, the business scale of each companies, and whether it was special
subsidiary small company or not. And the wages of workers with disabilities based on minimum wage,
and to be composed of the determining elements for employment, which were the employee’ s specialty,

judgment ability, fungibility, basic understanding with the company, and job proficiency. Although
the employment guota system for people with disabilities has proven to act as a certain deterrent
for retention of employment. On the other hand, it was also inferred that workers with disabilities
would be more inclined to desire the typical employment.
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