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A positive research on school learning systems to support the
continuing professional development of teacher
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A key-concept of the school improvement is the Continuing Professional Development
of teacher. In the study, we referred two practical models which were designed to
accomplish our educational objectives and to certificate their validity. One is a case
study on sustainable complex PDCA systems which was held in Hojo elementary school
in TATEYAMA city. Another one is case study of sustainable school improvement
through the internship between Meiho elementary school in TOKOROZAWA city and

WASEDA University.
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