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BFZeR R OMEEL (330) : It was revealed that Japanese companies in general are not quite
ready for fully utilizing MBA holders and their business knowledge, however, that they are
quite positive for utilizing such human resources. Meanwhile, Japanese business persons
with MBAs are not satisfied with the outlook of their future careers in Japanese companies.
Numbers of interviews were conducted against Japanese and American MBA holders,
Japanese global businesspersons without MBA diplomas and Japanese corporate managers

in charge of human resource management.
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