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A tentative tool to evaluate Nursing Practice Environment was developed. This tool
was composed of 3 sub-scales; human relations environment, sociocultural
environment, and physical environment. Those sub-scales has 12 elements; human
relations, supports & leadership of nurse manager, recognition, organizational
structure, nursing practice, career support, job pressure, fairness of personnel policy,
relationship with community, safety and healthiness of workplace, staffing and salary,
benefit & work-life balance. Total 75 questions were adapted and 5 point likert scale

was used.
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